
Taunton Deane Borough Council 
 
Corporate Governance Committee – 8 December 2014 
 
Regulation of Investigatory Powers Act – Update following 
Inspection 
 
Report of the Assistant Chief Executive and Monitoring Officer 
(This matter is the responsibility of the Leader Councillor John Williams) 
 
1. Executive Summary 
 

 
In accordance with normal procedure the Office of Surveillance Commissioners 
undertook an inspection of the Council’s management of covert activities in 
respect of the Regulation of Investigatory Powers Act (RIPA) 2000 on 29 July 
2014.   
 
This report outlines the outcome from the inspection and seeks endorsement of 
the action required to implement the recommendations emanating from the 
inspection. 
 

 
2. Background 
 

On 29 July 2014 Mr Neil Smart, an inspector acting on behalf of the Chief 
Surveillance Commissioner, visited the Council to undertake a review of the 
Council’s management of covert activities under the powers conferred by 
RIPA. 

 
 A copy of the covering letter subsequently received from the Rt Hon Sir 
Christopher Rose, the Chief Surveillance Commissioner, is attached as 
Appendix A to the report. 
 
It can be noted that the Commissioner recognised that the recommendations 
made following the previous inspection of the Council’s activities three years 
ago had been largely discharged with good practice having been identified 
with the formal designation of authorising officers. 
 
The reason why the recommendations of the previous inspection had been 
described as “largely” rather than completely discharged related to the need 
for ongoing training which was picked up as part of the formal 
recommendations arising from the Inspector’s report. 
 
The report was generally very positive and confirmed that the Inspector was 
satisfied that the Council takes its responsibilities under this legislation 
seriously and that there are appropriate systems and processes in place to 
use it effectively. 
 



There were two recommendations from the report: 
 

1. That RIPA training should continue to be formally delivered to Council 
staff who are likely to engage the legislation to ensure it can be applied 
to an appropriate standard; this should be considered as ongoing 
professional development; and  
 

2. The policy/guidance document should be further amended in 
accordance with details set out in the inspection report to ensure it is fit 
for purpose and up-to-date with all the relevant legislation. 

 
Arrangements have already therefore been made for specialist training to be 
held for relevant staff on 13 January 2015.  In addition, further work has been 
done on the policy documents which is attached at Appendix B to this report 
with appropriate tracked changes clearly identified. 
 
When the policy document was last considered by the Committee, the 
possibility of the Chairman and Vice-Chairman being kept advised of any 
potential surveillance request was raised and following discussion with the 
Inspector it is suggested that an appropriate local protocol be agreed in this 
regard. 

 
3. Finance Comments 
 

There are no financial implications in this report. 
 
4. Legal Comments 
 

The Council must ensure that it follows the procedures set out in this policy.  
A failure to do so may lead to evidence being inadmissable or the Council 
being guilty of maladministration. 

 
5. Links to Corporate Aims 
 

There are no direct links to the Council’s corporate aims. 
 
6. Environmental Implications 
 

There are no environmental implications in this report. 
 
7. Community Safety Implications 
 

There are no community safety implications in this report, although there will 
be community safety implications in assessing any applications under this 
policy. 

 
8. Equalities Impact 
 
 An Equalities Impact Assessment must be carried out if the report is in 

respect of: 
 



• New initiatives/projects with an impact on staff, service or non-service 
users; 

• New services/changes to the way services are delivered; 
• New or refreshed Strategies; 
• Events – Consultation/Training; and 
• Financial/budget decisions. 

 
The application of the policy must be undertaken in such a way to ensure that 
the human rights of individuals are taken into account. 

 
9. Risk Management 
 

If the policy is not followed then the Council may suffer a risk to its reputation.  
In addition, health and safety must be assessed as part of any authorisation 
request. 

 
10. Partnership Implications 
 

There are no partnership implications within this report. 
 
11. Recommendations 
 

1. That the Committee note the outcome of the inspection by the Office of 
Surveillance Commissioners and support the ongoing provision of 
appriopriate training relating to the RIPA process. 

2. That the Committee approve the updated Corporate Policies and 
Procedures on the Regulation of Investigatory Powers Act 2000 (RIPA) as 
set out in Appendix B to this report. 

3. That a local protocol be followed whereby the Senior Responsible Officer 
for the RIPA process will ensure that the Chairman and Vice-Chairman of 
the Corporate Governance Committee be kept appropriately informed in 
regard to any potential and/or actual authorisations for the undertaking of 
authorised covert surveillance. 

 
 
 
Contact: Bruce Lang,  
 Assistant Chief Executive and Monitoring Officer 
 01984 635200 
 bdlang@westsomerset.gov.uk  
 
 
 
Appendix A – Letter from Office of Surveillance Commissioners 
 
Appendix B – RIPA Policy and Procedure Guide 

mailto:bdlang@westsomerset.gov.uk
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